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It is the teacher that makes the Antoinette Cavanaugh R o
difference in the classroom. Superintendent UGB e etaining

Quality training produces qualit Michael Smith , I .
teachi%g. P Anety Asst. Superintendent e S nductin g

Quality teachers improve student T Elrel jdebraga@elko k12.nv.us S upporting

achievement. Director

As teacher effectiveness increases, Jack French jfrench@elko.k12.nv.us E ncouraging

lower achieving students are the first to Director

benefit.

Hugh Rossolo New Teachers

The best way to create a climate of JUPLLE oo
effective teachers is to train new Vicki Rossolo
teachers with an induction program. RISE Facilitator vrossolo@elko k12.nv.us

hrossolo@elko.k12.nv.us

New teachers must be trained if we w : :

want them to succeed; it is much better Eﬁeﬁg&gﬁg@?ﬁe@a&g‘e the
to train new teachers and risk losing — William Glasser
them than not to train them and risk
keeping them.

_ | Teach
I lighta ﬁpahrk in afdarkened soul "
: : ; warm the heart of one grown co
An induction process is the best way to | look bevond and see within

send a message to your teachers that Behi ;
ehind the face, beneath the skin

you Va'é‘e t%e”: and want them to | quench a thirst, | soothe a pain
SLndace il ) | provide the food that will sustain

| touch, I love, | laugh, | cry

Whatever is needed, | suppl

Yet more than | give, | gain from each

| am most richly blessed—I teach

— Annette L. Breaux
Liberty Lake, Ruby Mountains

“Choose a job you love, and you will never
have to work a day in your life.”
—-Confucius

Elko County School District
1092 Burns Road
P.O. Box 1012
Elko, NV 89803
_ _ Phone (775) 738-5196 RISE to the top of the teaching
Effective teachers build Fax (775) 738-0808 profession!

i | Join the Elko County School District!
effective schools! Web Address: www.elko.k12.nv.us y




Our Success is Based Professional Development Effective instructional practices.

U p on Your Success! Professional development includes eight days of research- Assessment.
' based effective instructional practices Maximizing instructional time.

Program Goals including foundations for:

; Program Resources
To provide instruction in classroom management and effective The Effective Teacher 9

teaching techniques. e How to be successful during the _ The First Days of School by Harry K. Wong
. To reduce the difficulty of the transition into teaching. first few weeks of school. The Effective Teacher Video Series by Harry K. Wong

. To maximize the retention rate of highly qualified teachers. e \Whatis an effective teacher. - : 101 Answers for New Teachers and Their Mentors by

Positive E tati Annette L. Breaux
Ositive Expectations Classroom Instruction That Works by Robert J.

e  How to differentiate instruction to Marzano

help all studens succeed. o Teach 4 Success Effective Instructional Protocols by
e  How to dress for success. Hugh and Vicki WestEd

' iti Rossolo Student-Involved Classroom Assessment by Richard
. It-)lgr\]/\z/71 \t/? increase positive student planning the RISE Siiggns
. Program.
New Teachers of the RISE Classroom Management

PVOGfa”}ifShtaég‘yg(j?ggﬁgéior to the e How to develop a well-managed classroom.

Comments From Participants

. ) “After 8-years | will walk away with so much | had forgotten.
e How to prepare your classroom for instruction. {halsfo alppr(iﬁatte the prolflessmn?hstrrt] ﬂt]ﬁt vl%ast strteslsed and

i . e feeling that we are all important to the District. | am

Our Philosophy e How tointroduce yourself to your class. looking forward to my year beginning with Elko County.”

Every new teacher is a valued human resource, a person who has How to arrange and assign seating. __ 5t Grade Teacher

invested years in pr.e;.charmg for a life dedicated to helping your'lg people. How to post your assignments. “| feel so much more comfortable beginning my teaching

We have a responsibility to ensure that these new teachers will learn career after having this class.”

. . . When and how to take roll.

and succeed—just as we have a responsibility to ensure that every child _ —- 2nd Grade Teacher

will learn and succeed. Newly hired teachers are part of a systematic, *  Howto establish rules, consequences, and rewards. “I el very welcomed. | feel that | will be supported, and |

integrated, multiyear plan designed to welcome the teachers, train them, e How to have students follow classroom procedures. ?erg nfwe\?v"or}%XEf%\r( r?ﬁ%mcvg %?d (I’:%LCJ)% It% it;tteriactpeTlrrt] E?rf] lﬁh\i(sé "

and make them feel a part of the ECSD. The RISE Program trains Lesson Mastery 9 unty ' .

novice teachers and teachers new to the ECSD on how to be effective, e How to increase student learning and achievement.

thus improving the quality of teaching and ensuring the continuous .

improvement of achievement for all students.

—- Vocational Teacher

. ‘I thought it was great and glad to see a program of this kind
How to ensure that students complete assignments. in Elko County. | came from a huge district in Washington

H H H |n
e Howto get your students to pass their tests. State and we never had anything like this!
—- 6th Grade Teacher

e How to get your students to work together.
Professionalism
e How to achieve happiness and success as a teacher.

e How you can become
a master teacher.

Teach 4 Success

e  Effective instructional
approaches.

Wi i Engaging students in
r ' " O thegle%rn?ng process.

_ RISE participators Higher order thinking.
discussing how to ensure
success on the first day of Standards-based ) _
school. teaching. Effective teachers build
effective schools!

Team building activities




